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REGIONAL INFORMAT:ON OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inouiry--you may contact one of the offices 


listed below. 


Public Informatfon Directors and the states in their regions: 


Rebion J.....c.e. 


Connecticut 
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Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II........ 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 
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Delaware 

District of 
Columbia 
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Florida 
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Michigan 
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Ohio 
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Paul F. Neal 

Room E£-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 
215-596-1139 
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Neal A. Johnson 
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Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
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Ernest E. Sancnez 
Room 14010 
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1961 Stout St. 
Denver, Co. 80294 
303-837-4235 
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Room 10007 

Federal Bidg. 

450 Golden Gate Ave. 
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415-556-3423 


Jack Strickland 
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JOB CREATION UNDER WELFARE REFORM 
HAS "WIDESPREAD SUPPORT,' MARSHALL SAYS 


WASHINGTON -- Creation of up to 1.4 million job and training openings under the 
Administration's welfare reform plan has “widespread public support," Secretary of 
Labor Ray Marshall told a Senate subcommittee. 

The main aim of the jobs and training program under welfare reform is “to encourage 
and assist employable members of low income families and other low income persons in 
securing adequate paying jobs in the regular economy,” Marsnall said. 

“However, in the case of families with children, if no regular economy job paying 
at least the minimum wage can be found, the government will undertake to provide one," 
Marshall told the Senate Finance Committee's Subcommittee on Public Assistance. 

In 1981, the first year planned for full operation of the program, up to 1.4 
million subsidized full and part-time jobs and training opportunities would be needed, 
Marshall said. 

"This is an ambitious objective," Marshall emphasized, “but it is one with widespread 
public support from all ranges of the political spectrum." 

Marshall cited the latest quarterly New York Times/CBS poll which, he said, showed 
75 to 80 percent of all Americans regardless of political beliefs support the idea that 
“government ought to see to it that anybody who wants a job can get one." 

The Labor Secretary listed four “salient advantages" of the jobs approach over 
income maintenance programs: 

-- By providing incentives and opportunities for work and training, a jobs approach 


" 


“builds human capital and self-sufficiency," lessening long-term needs for income 
maintenance and easing fiscal burdens for government at all levels. 

-- Useful goods and services are provided for the whole community, especially low 
income communities. 

-- Communities independently develop services that create conditions allowing people 
to work: for example, by providing day care and special transportation services. 


These services also can attract or keep employers in a community, Marshall told 


the subcommittee. 


(More) 
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“But perhaps the most important single advantage to an employment approach," he 
said, “is that it can assure a far higher total income than is possible through a cash 
assistance plan alone." 

Marshall said estimates for assuring even a poverty-line income for families with 
children through cash assistance--while retaining “modest” work incentives--would cost 
up to $30 billion. 

Providing the same income through a work opportunity program, in combination with 
a carefully coordinated supplemental program of cash assistance, Marshall said, would 
cost a fraction of that amount. 

Marshall stressed, however, that an employment approach cannot do the job itself. 
Direct income assistance will still be needed “as a backstop" where no suitable job 


openings are available, he said. 


### 
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MARSHALL SAYS JOBLESS RATE 
MAY DROP BELOW 4 PERCENT BY ‘83 





WASHINGTON -- Secretary of Labor Ray Marshall feels the Nation may be able to 
bring unemployment even lower than 4 percent--the target of the Humphrey-Hawkins Bill 
by 1983. 

In testimony before the House Employment Opportunities Subcommittee, Marshall said: 

“I am optimistic that we can do better than 4 percent ir the long run, and there 
is a possibility we may do better than that by 1983." 

Marshall said, however, that the 4 percent goal “will provide quite a challenge." 

Humphrey-Hawkins--the Full Employment and Balanced Growth Act of 1977 (H.R. 50) 
--provides a mechanism to coordinate monetary and fiscal measures with policies to reduce 
structural employment as a way to reach the 4 percent goal, Marshall told the subcommittee. 

“When I speak of structural policies," Marshall said, "I am speaking of measures 
aimed at reducing the barriers facing specific groups--whether those barriers be lack 
of education and training or discrimination." 

Marshall added: 

“Conventional monetary and fiscal policies cannot be used to reduce the unemployment 
rate beyond the point where inflationary pressures begin to build. Beyond that point, 
other policies will be required to change the structure of the labor market." 

The Labor Secretary said the “structure of unemployment" can be reduced in the 
following ways: 

-- Training to lift workers from unskilled low wage markets, where employment 
opportunities are limited, “into the mainstream of the work force to alleviate shortages 
that mignt otherwise arise.” 

-- Improved coordination with private business, encouraging businesses to hire 
hard-to-employ workers and give tnem on-the-job training. 

-- Public service employment to provide job experience for those unable to obtain 

unsubdsidized" jobs in tne past. 

-- Youth programs to heip young men and women make the transition from school to 
productive employment. 


(More) 
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-- Labor market information to help workers find the best possible jobs and spend 
less time between jobs. 

-- Enforcement of antidiscrimination measures “to break down artificial barriers 
that can create artificial excesses and shortages." 

-- Limiting the entry of undocumented aliens, who “tighten the pressure on the 
unskilled labor market." 

"I believe that through these structural policies, combined with the appropriate 
monetary and fiscal policies, we can achieve a 4 percent unemployment rate by 1983 
without causing any increases in the rate of inflation," Marshall said. 

While there is some evidence that low unemployment rates are inflationary, I 
believe that the attainment of full employment would reduce some inflationary pressures. 
I feel these forces have received too little attention in the past," Marshall added. 

Marshall cited the following reasons for this: 

-- High unemployment drains unemployment and social security trust funds, making 
increased payroll taxes necessary, thus increasing unit labor costs. 

-- State and local sales tax receipts fall as unemployment rises, resulting in 
further tax rate increases by state and local government; these raise the cost of living. 

-- High unemployment causes productivity declines, since production workers are 
laid off faster than nonproduction workers; this lowers production while labor costs 
stay up. 

-- Overhead costs from idle capital facilities eventually bring raising of prices 


to cover these costs. 
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BLACK FEDERAL OFFICIAL SELECTED 
FOR YWCA ASIAN STUDY PROGRAM 





WASHINGTON -- Regina Saxton has worked to achieve equal employment opportunity 
throughout her career in the private and public sectors and with volunteer organizations. 

Now, she is adding a new dimension to her efforts. 

An employee with the U.S. Labor Department's Employment and Training Administration 
(ETA) and president of the National Capital Area YWCA, she has been selected by the 
YWCA of the USA to participate in its five-week program in Asia to study women's roles. 

Of special concern will be the economic and social determinants and how these 
condition the lives of women. 

During the trip, the team will meet with women from varied walks of life, 
including the poor, those from urban and rural areas, union representatives, government 
officials and representatives of women's organizations and religious groups. 

Saxton will be on the team visiting India and Hong Kong. 

“It's important for American women to become aware of interrelatedness, 
to be more aware of what is happening to women throughout the world,” she says. 

“There is a commonality in the lives of American women and those from other 
countries in the struggle to become first-class citizens. The obvious differences are 
in the ievels of that effort." 

Women have a most important contribution to make in changing the quality of life, 
especially in developing countries, and the program will also help women better understand 
each other's cultures and values and to appreciate the diversity of women's roles, Saxton adds. 

The Labor Department official views the program as one which will benefit both 
the Labor Department and the YWCA. 

An equal employment opportunity specialist with the department's ETA, she provides 
input in the development of policy and guidelines to assure that EEO policy is met within 
the agency. 

This policy covers ETA's 10 regional offices across the country, state emplcyment 
security agencies, and prime sponsors who operate work and training programs under the 
Comprehensive Employment and Training Act (CETA). The office also provides technical 


(More ) 
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assistance, if needed, to assure that EEO policies are met. 

The new dimensions afforded by the trip are especially timely, says Saxton, 
noting that Asians have had a major role in the development of this country and its 
labor force. 

Since Asians are being served through CETA programs in increasing numbers, the 
study program will be helpful in designing programs to meet the needs of new Americans, 
Saxton says. 

Not only will she draw upon her personal, first-hand observations, but she will 
benefit from the experiences of other teams. 

All teams, including those scheduled to visit Malaysia and Japan, Singapore and 
Korea and Thailand and the Philippines meet in San Francisco for “debriefing” sessions 
where they will be joined by other YWCA members who will have met with leaders and 


representatives of Asian American communities in the San Francisco Bay area. 


### 
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FARM LABOR CONTRACTORS MUST HAVE CURRENT CERTIFICATES 
OF REGISTRATION UNDER FEDERAL LAW 


WASHINGTON -- Any person dealing with a farm labor contractor must be certain 
that the contractor has a certificate of registration which is in effect under the 
Farm Labor Contractor Registration Act, Xavier M. Vela, administrator for the U.S. 
Labor Department's Wage and Hour Division, said. 

Vela spoke at the annual meeting of the National Council- of Agricultural Employers 
in Carmel, Calif. His remarks focused on developments in administration of the Farm 
Labor Contractor Registration Act (FLCRA), since it was amended in 1974. 

FLCRA was designed to protect migrant agricultural workers, producers of agricultural 
products and the general public from exploitation by irresponsible farm contractors, 


or crew leaders. 


The user of contracted farm labor must make sure that the contractor is authorized 
to perform all services required to fulfill the contract, Vela said. 

“For example, where the contractor is transportating farm laborers on behalf of 
the user, the contractor must have a certificate of registration authorizing such 
transportation," Vela added. “If the contractor houses farm laborers on behalf of the 
user, the user must determine that the certificate authorizes the contractor to do so." 

Also, Vela reminded his audience, the certificate of registration expires on 
Dec. 30 of each year. Thus, the user of farm labor contractors must ascertain that 
the current certificate is still valid or that the contractor has made timely application 
for renewal as provided in the regulations. 

Vela stressed that the Wage and Hour Division broadly interprets coverage under the 


law and narrowly defines any permissible exemptions. 
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LABOR DEPARTMENT SEEKS PUBLIC COMMENTS 
IN ANNUAL ADVISORY COMMITTEE REVIEW 

WASHINGTON -- The U.S. Department of Labor is inviting public comment as part 
of its annual comprehensive review of its advisory committees. 

The annual review, required of all federal agencies under the Federal Advisory 
Committee Act, responds to President Carter's call for an in-depth, zero-based review 
of federal advisory committees. 

Zero-based review presumes that all committees not created expressly by statute 
should be abolished except those which have a compelling purpose, have a truly balanced 
membership and conduct their business openly, consistent with the law and their 
respective mandates. 

Public comments on the department's 20 advisory committees, councils and commissions 
should be submitted by Mar. 15, 1978, and should be based on the following considerations: 

-- Frequency of committee meetings within the past one or two years. 

-- Impact of committee on recommendations on agency decision-making. 


-- Representative nature of a committee's membership, including its expertise, 
demographic representation and balance. 


-- Whether duplication exists between a committee's work and purpose and those 
of other public or private organizations. 


-- Committee's responsiveness to the purpose for which it was established. 

-- Manner in which the committee's work has been conducted. 

The department must report on its review by Apr. 1, 1978, to the General Services 
Administration. 

Written comments may be sent on or before Mar. 15, 1978, to Mrs. Anamary Lantzy, 
Committee Management Officer, c/o Executive Secretariat, U.S. Department of Labor, 


Washington, D.C. 20210. 


(More) 
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The Labor Department advisory bodies under review include: 


Advisory Committee on Construction Safety and Health 

Advisory Committee to Review Advisory Metal and Non- 
metallic Mine Health and Safety Standards (Ad Hoc) 

Advisory Council on Employee Welfare and Pension Benefit 
Plans 

Business Research Advisory Council 

Federal Advisory Council on Occupational Safety and 
Health 

Federal Advisory Council on Unemployment Insurance 

Federal Committee on Apprenticeship 

Labor Policy Advisory Committee for Multilateral Trade 
Negotiations 

Labor Research Advisory Council 

Labor Sector Advisory Committee on Electrical and 
Electronic Equipment and Supplies and Nonelectrical 
Machinery 

Labor Sector Advisory Committee on Food and Agricultural 
Products and Chemical, Plastic and Rubber Products 

Labor Sector Advisory Committee on Lumber, Wood and 
Paper Products and Stone, Clay and Glass Products 


Labor Sector Advisory Committee on Services 

Labor Sector Advisory Committee on Textile, Apparel 
and Leather Products and Miscellaneous Manufacturing 
Industries 

Labor Sector Advisory Committee on Transportation Equipment 
and Primary and Fabricated Metal Products 

National Advisory Committee on Occupational Safety 
and Health 

National Commission on Employment and Unemployment 
Statistics 

Nationa]. Commission for Manpowec Policy 

National Commission on Unemployment Compensation 

Standards Advisory Committee on Cutaneous Hazards 
(Ad Hoc) 
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COLLECTIVE BARGAINING IN THE RAILROAD INDUSTRY 


WASHINGTON -- A report on collective bargaining in the railroad industry has been 
released by the U.S. Department of Labor's Bureau of Labor Statistics. 

This report includes a description of the industry's collective bargaining 
setting, a summary of existing agreements, demands currently being negotiated to replace 
the contract which was scheduled to expire on Jan. 1, 1978, but remains in effect under 
the terms of the Railway Labor Act, and a description of the industry's work stoppage 
experience since 1950. 

Formal bargaining sessions between the carriers, who are represented by the 
National Railway Labor Conference (NRLC), and the 20 unions began in July 1977. Under 
the two-tiered negotiating system, the unions as a group discuss industrywide economic 
issues with the NRLC. Once the economics issues are settled, issues specific to 
individual unions are taken up. Such issues, including subcontracting and work rules, 
are considered in separate negotiations between each union and the NRLC. Currently the 
parties have not advanced beyond the first tier and are negotiating on the size of general 
wage increases and other economic matters. 

Apparently one issue to be resolved is the carriers’ demand that the size of train 
crews be made a national issue. The two operating (ontrain) unions that would be affected 
are the United Transportation Union (AFL-CIO) and the Brotherhood of Locomotive Engineers 
(Ind. ). Spokesmen for the two unions agree that crew size is bargainable but insist that 
it be negotiated with individual carriers. 

On money issues, labor and management reportedly are still far apart. However, 
any strike threat is months away because the procedures of the Railway Labor Act postpone 
a strike for a minimum of 60 days. As a last resort, Congress could step in, as it did 
in 1971, to block a nationwide rail shutdown. 

This new report, No. 519, "Collective Bargaining in the Railroad Industry," is 
available from the Bureau of Labor Statistics, Office of Wages and Industrial Relations, 
Washington, D.C. 20212, telephone (202) 523-1091. 

Single copies of the reports are available as long as the supplies last. 


Other reports recently published include: Basic Steel (Report 489); Telephone 
(Report 502); Longshore (Report 510); Aerospace agent 513); and Bituminous Coal (Report 
514). ## 
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PRODUCER (WHOLESALE) PRICE INDEXES -- JANUARY 1978 





WASHINGTON -- The Producer Price Index for Finished Goods rose 0.6 percent from 
December to January on a seasonally adjusted basis, about the same as in each month 
since last fall, the U.S. Department of Labor's Bureau of Labor Statistics reported. 

The Finished Goods Price Index reflects only changes in prices received by 
producers for goods that are in the form in which they are eventually sold to final 
users. Unlike the All Commodities Wholesale Price Index (WPI), it does not duplicate 
price changes as they move through all stages of processing -- crude, intermediate, 
and finished. 

Prices for a broad variety of products at earlier stages of processing increased 
more in January than in the past several months. This acceleration affected prices 
for both food-related and nonfood-related materials. A more rapid pace of inflation 
was particularly pronounced among intermediate materials, partly because the unusually 
high level of residential construction activity resulted in higher prices for most 
construction-related products. (It is to be noted that finished construction projects 
are not included in the Finished Goods Price Index. ) 

Among finished goods, prices for foods and consumer durables rose more than in 
December. The index for intermediate goods advanced 0.9 percent over the month, 
considerably more than in any month since early last spring. (Intermediate goods are 
commodities that have been processed but require further processing before they 
become finished goods.) 

The price index for crude goods moved up 2.0 percent, the fourth consecutive 
monthly increase. (Crude goods are products entering the market for the first time 
which have not been manufactured or fabricated but will be processed before becoming 
finished goods. ) 

On the basis of the traditional commodity groupings, the All Commodities WPI 
moved up 0.9 percent in January. The ‘farm products price index rose 1.7 percent from 


December to January, in contrast to a 0.3 percent decline in the previous month. 


(MORE ) 
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The processed foods and feeds index moved up 0.8 percent, following a 0.6 percent 
increase in December. The industrual commodities price index also rose somewhat more 
in January (0.7 percent) than in December (0.5 percent). 

Before seasonal adjustment, the Producer Price Index for Finished Goods increased 
0.7 percent to 186.8 (1967=100). Over the year, the Finished Goods Price Index was 
up 6.7 percent. Price indexes for both producer finished goods and consumer foods 
were 7.3 percent higher than in January 1977, and prices for consumer finished goods 
excluding foods rose 5.9 percent over the year. The Producer Price Index for inter- 
mediate goods rose 6.2 percent from January 1977 to January 1978, and the crude goods 


price index was up 5.5 percent over the same period. 
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